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Handsworth United.

Equal Opportunity Policy
INTRODUCTION

Britain enters the 21st century with 56 million people who speak over 300 languages and who profess to at least 14 faiths. We have a rich cultural diversity whether we are referring to race, language, faiths, food, music, sport or fashion. However, whilst we may have diversity, we still have discrimination. It may take on a less obvious, more subtle form than in the past, but it is still there.

As a result of the Race Relations (Amendment) Act 2000, the Crown Prosecution Service (CPS), together with other public services, has a general duty to promote race equality. As part of its legal duty, the CPS must set out and publish a Race Equality Scheme; we welcome the opportunity to do so.

A Race Equality Scheme sets out what steps a public service will take to make sure its policies, service delivery and employment systems eliminate unlawful racial discrimination; promote equality of opportunity; and promote good race relations between people of different racial groups.

EQUAL OPPORTUNITIES POLICY

Why have a policy?

Race Relations (Amendment) Act 2000

The inquiry into the murder of teenager, Stephen Lawrence, led to the Race Relations (Amendment) Act 2000, which requires all public services to tackle institutional racism. The Race Relations (Amendment) Act 2000 strengthened the 1976 Race Relations Act. This banned race discrimination in employment, housing, training and education, the provision of good facilities and services.

Other important laws governing race and equality include the Crime and Disorder 1998 Act, which enables courts to hand out increased sentences to those convicted of racially motivated assaults, criminal, damage, public order offences and harassment. The Human Rights Act 1998 led to the adoption of a principal from European law, namely, that in respecting and meeting on individual basic rights, discrimination on racial or ethnic grounds should be prohibited.

The Lawrence enquiry defined institutional racism as the collective failure of an organisation to provide an appropriate and professional service to people because of the colour, culture or ethnic origin, it can be seen or detached in processing attitude and behaviour, which amount, to discrimination, through unwitting, prejudice, ignorance, thoughtlessness and racist stereotyping, which disadvantage minority ethnic people.

Equal Opportunities Policy

Handsworth United is committed to and encourages policies and practices that respect the worth and dignity of all persons it serves, but must be sensitive to the needs of the local communities.

The value of access, equality, diversity and equal opportunities will be the guiding principles promoting a policy where Handsworth United employee and community it serves, ensuring that no one is discriminated against either directly or indirectly on the grounds of race, colour, creed, nationality, ethnic or national origin, religious belief, political opinion or affiliation, sex, marital status, disability or sexual orientation.

HRG will maintain a neutral working environment in which no one feels under threat or intimidated. We will promote equality of opportunity, combating discrimination and prejudice.

Equal Opportunities Statement

 Handsworth United is committed to the elimination of discrimination on the grounds of gender, nationality, ethnic background, disability, marital status, gender, colour, religion, age etc.

Handsworth United will seek to ensure that participation in the organisation itself and the promotion of its' activities will be free from any such discrimination. Particular regard will therefore be paid to the venue and timing etc of meetings to maximise accessibility.

Commitment

Handsworth United fosters an environment where discrimination is seriously challenged. It is committed to equality and justice to eradicate, in all spheres of its influence and to this end will:

· Develop an awareness of the dangers of discrimination and prejudice in all spheres and the need to counter discrimination and prejudicial practises;

· Provide for the particular needs of young people, having regard to their gender, individual racial, social, cultural and linguistic backgrounds, and disability and learning needs.

· Prepare young people for life in a modern day society, building on strengths of cultural diversity and mutual tolerance;

· Enable all staff to deliver a quality service and building upon strengths of cultural diversity, mutual tolerance and good race relations.

· Ensure that the policy is followed.

To achieve the above, Handsworth United.:

· Is committed to combating and counteracting all forms of discrimination;

· Will reflect cultural differences and prohibit discriminatory materials;

· Is opposed to all forms of discriminatory behaviour and perpetrators will face disciplinary measures;

· Will monitor recruitment, admissions, assessment procedures, placement and training materials;

· Will forge links with other community organisations;

· Will encourage applications for staff appointments from ethnic minority groups, women and disabled people;

· Sensitive date will be processed in accordance with the Data Protection Act 1998.

Handsworth United. is therefore, committed to and supportive of the Commission of Racial Equality (CRE) vision, mission and purpose for, ‘A just society that gives everyone an equal chance to learn, work and live free from discrimination and prejudice and from the fear of racial harassment and violence.’










